ADOPTED – JUNE 24, 2025

AGENDA ITEM NO. 22

Introduced by the Human Services, County Services, and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO AUTHORIZE CONVERTING A .50 FTE REGION 7 PERINATAL QUALITY COLLABORATIVE PROGRAM SPEICALIST POSITION AND A .50 FTE MATERNAL CHILD HEALTH PROGRAM SPECIALIST INTO ONE 1.0 FTE PROGRAM SPECIALIST POSITION
RESOLUTION #25 – 331

WHEREAS, Ingham County Health Department (ICHD) wishes to combine the .50 FTE Region 7 Perinatal Quality Collaborative Program Specialist position and the .50 FTE Local Maternal Child Health (MCH) Program Specialist position (both grant funded) and convert these two positions into one 1.0 FTE Program Specialist position; and

WHEREAS, this conversion will allow the interconnected Region 7 and MCH work of ensuring mothers of infants and babies are healthy, to be administered under one role; and

WHEREAS, this conversion will reduce the overall costs by moving from two .50 FTE Program Specialists (ICEA Pro – Grade 5/Step 1: annual salary range with benefits from $141,432 to $169,836) into one 1.0 FTE Program Specialist (ICEA Pro-Grade 5/Step 1: annual salary range with benefits from $114,571 to $137,583.77); and

WHEREAS, the Medical Health Officer recommends that the Ingham County Board of Commissioners authorize converting the .50 FTE Region 7 Perinatal Quality Collaborative Program Specialist position and the .50 FTE Local MCH Program Specialist position into one 1.0 FTE Program Specialist position.


THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes converting the .50 FTE Region 7 Perinatal Quality Collaborative Program Specialist position and the .50 FTE Local MCH Program Specialist position (both grant funded) into one 1.0 FTE Program Specialist position.

BE IT FURTHER RESOLVED, that this conversion will reduce the overall costs by combining the two .50 FTE Program Specialist positions (ICEA Pro – Grade 5/Step 1: annual salary range with benefits from $141,432 to $169,836) into one 1.0 FTE Program Specialist (ICEA Pro-Grade 5/Step 1: annual salary range with benefits from $114,571 to $137,583.77.)

BE IT FURTHER RESOLVED, that the Controller/Administrator is authorized to make the necessary budget transfers and changes to the Approved Position List as authorized by this resolution.
HUMAN SERVICES:  Yeas:  Tennis, Cahill, Morgan, Willis, Ruest, Schafer

          Nays:  None   

Absent:  Trubac     
 
Approved 06/16/25 

COUNTY SERVICES:  Yeas:  Lawrence, Pratt, Grebner, Sebolt, Peña, Johnson, Maiville

          Nays:  None     

 Absent:  None     
 Approved 06/17/25 

FINANCE:  Yeas: Morgan, Grebner, Tennis, Sebolt, Polsdofer, Cahill, Maiville, Ruest
          Nays:  None     

 Absent:  None
 Approved 06/18/25 
